
POLICE LIEUTENANT

Pacific Police Department Craig Schwartz, Chief of Police
100 3rd Avenue SE
Pacific, WA 98047

(253) 929-1130  

The City of Pacific seeks an energetic, forward-looking manager to assist the Chief 
of Police in leading the Pacific Police Department into the future.  This is an exciting 
opportunity to enhance your career in a supportive community and make a large 
impact on our mission, vision, and values.

City of 
Pacific

RECRUITMENT ANNOUNCEMENT 

The mission of the Pacific Police Department is to make the City of Pacific a safe place 
to live, work, and play.  

Our vision is to be recognized as the standard of excellence in small-city policing.
• Internally, every employee will believe that the Pacific Police Department is a 

great place to work.
• Externally, our community will believe the department is a proactive, progressive, 

and professional organization committed to making our city a safe place to live, 
work, and play.

We value positive attitude, excellence and quality in all we do, accountability, clear 
direction, team work, and learning.



 Population: 7,178

 Median Age: 33

 Households: 2,383

 Average Calls for Service: 8,060

 2019 Department Budget: $2.05 million

 12 Commissioned and 1.5 Support staff

Statistics

About the City of Pacific

The City Pacific is primarily in King County, Washington, with the southern end of 

the city in Pierce County. Its neighbors are the cities of Algona, Auburn, Sumner, 

Milton, and Edgewood.  The City of Pacific was formed as an agricultural 

community in the mid-1800s and incorporated in 1909.  

Pacific is managed with a Mayor-Council form of government. The council 

consists of seven members, and an elected Mayor, who serve four- year terms.

The council is supported by a City Administrator reporting to and under the 

direction of the Mayor. The City Administrator is responsible for overseeing 

and coordinating all city departments, programs, and finances. The City has

over 60 employees with a 2019 budget of over $20 million.

About the Department

The Department has 14 employees, 12 of which are commissioned officers to 

include the Chief of Police, a Lieutenant, and two Sergeants. Additionally, there 

is one full-time Police Specialist and a half-time Police Specialist.

There are 6 patrol officers, a traffic officer, and one detectives. Pacific Police

officers also participate on the Major Crimes Task Force with the Coalition of 

Small Police Agencies.

The Pacific Police Department‘s vision is to set the standard of excellence in 

small-city policing and be seen by our community as a professional, proactive, 

and progressive police department.  

The Pacific Police Department is committed to develop and support a team of 

professionals who consistently seek and find innovative policing strategies to 

affirmatively promote, preserve, and deliver those quality services which 

enhance the security and safety in our community. To support this mission, we 

will work in strong partnership with the community.

Pacific Police Department Craig Schwartz, Chief of Police
133 3rd Ave SE

Pacific, WA 98391
(253) 929-1130  



Ability to:

 Manage the day-to-day operations of a 

division of the Police Department

 Understand City Ordinances, Civil

Service Regulations, Labor Agreements,

and related laws and WAC

 Exercise authority in a positive 

manner for the maintenance of 

discipline and departmental

objectives

 Instill confidence in and compliance 

with department rules, regulations,

policies, procedures, and general orders

 Supervise and evaluate performance of 

subordinates and interpret evolutions

for correcting deficiencies in a positive 

manner

ABOUT THE POSITION

Under the direction of the Chief of Police, plan, organize, coordinate, and manage 

the day-to-day operations of a either the Operations or Support Services Division

requiring extensive skill and experience in communication, management, judge-

ment, and law enforcement; supervise and evaluate the performance of assigned 

personnel; perform the duties of the command duty officer as required.

FUNCTION

This is a management-level position involving the day-to day oversight and long-

range planning within the Police Department. The primary function of the Police

Lieutenant is to protect lives and property within the City of Pacific by

performing work directly related to the management and general operations of

the Police Department. Positions in this classification manage the work of both 

commissioned and non-commissioned personnel.

The Lieutenant manages law enforcement

and support activities, including (but not 

limited to) training, investigations, patrol,

property, and records. This position assists in

planning, staff supervision, and public 

relations. The Lieutenant works within well-

established policies and procedures and

exercises considerable independent

judgement in the operation of assigned areas.

The Lieutenant has on-call responsibilities.

The position is non-exempt from department 

overtime under the Fair Labor Standards Act, 

and the position is covered by civil service

regulation.

Salary:

• $9,117 – $10,403 Monthly

Education/Experience:

 At least one and a half (1.5) years 

experience as a Sergeant or higher 

ranking commissioned officer with 

a general authority law 

enforcement agency.

 High school diploma/GED; 

Completion of college classes 

in management, public 

administration, Criminal Justice, 

or related field is highly 

desirable.

 Peace Officer and supervisor 
Certification

 Basic Law Enforcement Academy

(or ability to complete equivalency 

academy for out of state 

candidates)

 Valid Washington State Driver’s

License

Licenses & Certificates:

Pacific Police Department Craig Schwartz, Chief of Police
133 3rd Ave SE

Pacific, WA 98391
(253) 929-1130  

Benefits:

• 12 Holidays
• Vacation, sick leave, comp time
• Medical, dental, vision insurance through AWC
• Take home car
• Education Premium:  2% for AA degree,  4% for 

BA degree, 6% for MA
• Longevity pay



Application Process
To Apply for this position, please submit:

• A resume (three-page maximum).

• Your responses to the supplemental questions below (one-page maximum, per question).

• A City of Pacific employment application (available online).

You must submit your packet (electronic packets preferred) to: 

Attention: Laurie Cassell

Pacific Police Lieutenant’s Application Materials

Mailing address:

100 3rd Ave SE

Pacific, WA 98391

Email: lcassell@pacificwa.gov

Position opened until filled. First review Friday, April 16th 

Applicants will be notified of testing date

Supplemental Questions
To Apply for this position, please submit:

1. Please explain why you want to be the City of Pacific’s next Lieutenant. Provide examples of how you 
possess the knowledge, skills, and abilities that uniquely qualify you for this position.

2. The Pacific Police Department is in a period of cultural transition under new leadership.   Provide examples
of how you possess the knowledge, skill, and ability to work alongside and assist the Chief of Police in the
development and growth of the Police Department. Provide an example of your experience with
leadership, strategic planning, or visionary process.

3. Describe your direct experience in dealing with personnel issues, including mentoring and training, 
accountability practices, disciplinary due process, and grievances.

Pacific Police Department Craig Schwartz, Chief of Police
133 3rd Ave SE

Pacific, WA 98391
(253) 929-1130



RECRUITMENT NOTICE 

POSITION: Lieutenant 

DEPARTMENT: Police 

SALARY RANGE: $9,117 - $10,403 per month; Supervisory, Non-Exempt, Represented, Civil 
Service.  

CLOSING DATE:    Position opened until filled. First review Friday, April 16th

GENERAL STATEMENT 
Plans, organizes and manages Administrative, Patrol Operations and Support Services and/or 
programs consistent with the Department’s mission, vision, core values, and department policy. 
Performs a variety of routine and complex public safety work in the performance of law 
enforcement activities.  

QUALIFICATIONS 
• A high school diploma, GED, or equivalent is required. Completion of college classes in

management, public administration, Criminal Justice, or related field is highly desirable.
• At least one and a half (1.5) years of experience as a Sergeant or command-level position

with a general authority law enforcement agency
• Five years’ experience as a commissioned officer in a general authority law enforcement

agency
• Possess a CJTC First Level Supervision Certificate or equivalent
• Obtain a Washington State Mid-Level Management Certification within one year of

appointment
• Working knowledge of police operations, administrative services, and management.
• Must be able to analyze situations and adopt a quick, effective, and reasonable course of

action, especially under conditions which are psychologically and emotionally stressful.
• Must be able to communicate effectively with people who are in physical or emotional

stress.
• Must have the ability to determine priority of customer needs and follow up on them.
• Must be able to consistently demonstrate tact, courtesy, reliability, and maturity while

carrying out assigned duties.
• Must successfully pass a criminal history background check and be able to pass the

City’s security clearance standards for unescorted access to certain City facilities.

PLEASE REVIEW THE POSITION DESCRIPTION FOR THE FULL SCOPE OF 
DUTIES/RESPONSIBILITIES AND THE REQUIRED KNOWLEDGE, SKILLS AND ABILITIES. 



To Apply for this position, please submit: 

• A resume (three-page maximum).
• Your responses to the supplemental questions below (one-page maximum, per

question).
• A City of Pacific employment application

You must submit your packet (electronic packets preferred) to: 

Pacific Police Lieutenant’s Application Materials 
Attention: Laurie Cassell 
100 3rd Ave SE 
Pacific, WA 98047 
Email: lcassell@pacificwa.gov  

Position opened until filled. First review Friday, April 16th

Supplemental Questions 
To Apply for this position, please submit: 

1. Please explain why you want to be the City of Pacific’s next Lieutenant. Provide
examples of how you possess the knowledge, skills, and abilities that uniquely qualify
you for this position.

2. The Pacific Police Department is in a period of cultural transition under new leadership.
Provide examples of how you possess the knowledge, skill, and ability to work alongside
and assist the Chief of Police in the development and growth of the Police Department.
Provide an example of your experience with leadership, strategic planning, or visionary
process.

3. Describe your direct experience in dealing with personnel issues, including mentoring
and training, accountability practices, disciplinary due process, and grievances.

mailto:lcassell@pacificwa.gov
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Pacific Police Department
Job Announcement 

Subject: 

Date: 

Duration: 

By: 

Recruitment for Lieutenant 

March 23, 2021  

Open until filled

Craig Schwartz, Chief of Police 

The Pacific Police Department will be conducting an open recruitment for the position of Lieutenant. 

Those interested in applying for the role of Lieutenant must complete and submit an application to 
Civil Service Secretary, Laurie Cassell, at lcassell@pacificwa.gov

SELECTION PROCESS 

• A resume (three-page maximum).
• A City of Pacific employment application
• Your responses to the supplemental questions below (one-page maximum, per question).
• The selection process will be determined and could include an assessment center exercise, oral

board interviews, and an interview with the Chief of Police

The position is expected to be filled as soon as possible. 

Supplemental Questions 
1. Please explain why you want to be the City of Pacific’s next Lieutenant. Provide examples of how

you possess the knowledge, skills, and abilities that uniquely qualify you for this position.

2. The Pacific Police Department is in a period of cultural transition under new leadership.  Provide
examples of how you possess the knowledge, skill, and ability to work alongside and assist the Chief
of Police in the development and growth of the Police Department. Provide an example of your
experience with leadership, strategic planning, or visionary process.

3. Describe your direct experience in dealing with personnel issues, including mentoring and training,
accountability processes, disciplinary due process, and grievances.

mailto:lcassell@pacificwa.gov
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JOB DESCRIPTION 

JOB TITLE: POLICE LIEUTENANT DEPARTMENT: POLICE DEPARTMENT 

       REPORTS TO: CHIEF OF POLICE             EFFECTIVE DATE: 12/16/2020 

This is a full-time, Fair Labor Standards Act overtime non-exempt position. A police Lieutenant may be required to 
work Saturdays, Sundays and Holidays and may be subject to shift assignment and/or rotation at the discretion of the 
Police Chief. Membership in the recognized collective bargaining unit (or lawful alternative) is required within 31 days 
of hire. 

Position Purpose 

The position will manage and provide leadership to the Police Department to assure effective and efficient 
delivery of law enforcement services. The position will perform a variety of complex administrative, 
supervisory, and professional functions assisting the Chief of Police with the planning, coordinating, 
directing, and evaluation of the activities of the Police Department. Additionally, the position assists the 
Chief of Police in the financial and human resource management functions, and the efficient operation in the 
protection of lives and property and the prevention of crime in the city by overseeing the implementation of 
the Police Department’s Mission, Vision, and Values. In the Chief’s absence, represents the Chief in all 
aspects of the Chief’s position. The position will oversee investigations, patrol, and records functions.  

Essential Functions 

Assist in directing the development and maintenance of systems, records, and legal documents that provide 
for proper evaluation control, and documentation of Police Department operations; assists in maintaining 
discipline and monitors the conduct and general behavior of assigned personnel; assists in the preparation 
and submittal of periodic reports to the Mayor, City Council, and City Administrator regarding the 
department’s activities; meets with elected or appointed officials, regional law enforcement leaders, 
community and business representatives and the public on all aspects of the police department activities; 
participates in the selection of department employees, administers the department’s Community Oriented 
Policing efforts, develops and collates annual and random service related surveys to capture public input 
into department efficiency and effectiveness.  

Manage patrol operations. 

Manage and supervise the police department’s reserve program. 

Manage the traffic programs; including traffic camera systems, traffic safety programs, grant funded traffic 
outreach and traffic calming programs and education. 

Command field operations when necessary for the city or when needed in other jurisdiction for 
representation for the city. 

Serve as tactical commander at the scene of major crimes and other situations, provides advice and 
assistance to on scene supervisor and/or subordinates. 

Provide direct supervision and direction for the detective and Police Specialists/Evidence Technician. 
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Direct the investigation of major crime scenes within the City and in collaboration with the Coalition of Small 
Police Agency’s (CSPA).  

Perform caseload management to include working casework overflow, employment background checks, 
monthly reports, case review approval, CPS referrals, sex offender reviews, and special investigative 
events.  

Respond to emergency situations when called upon to provide supervisory, investigative, and logistical 
support for the Department.  

Track, manage, and investigate internal or external complaints.  Develops reports and audits of accountability 
processes.  

Assist with planning, developing, implementation, revisions, and evaluations of existing and new 
policies/procedures for the department in order to implement directives from the Mayor, City Council, City 
Administrator, and Chief of Police to carry out Federal, State, and Local law enforcement responsibilities. 
Perform audits and inspections as required by policy. 

Plan and prepare data for grants and/or funded programs; maintains appropriate intergovernmental 
coordination, such as mutual aid plans and interlocal agreements; assume command of the Police 
Department in the absence of the Chief, when assigned.  

Attend conferences/seminars/conventions and other related meetings to keep abreast of modern law 
enforcement methods, techniques and best practices; provides an accountability link to department 
policy/procedure to the department; and handle special projects as assigned. 

Assist with the preparation, presentation, and administration of the annual budget for the department; assists 
with analyzing statistics and the preparation of programs to deal with problems identified in the Community 
Policing process. 

Review Department's use of overtime, sick leave, holiday and vacation time and reports issues to the Chief 
of Police. 

Assist all other supervisory personnel with special assignments when needed. Performs the duties of all 
subordinate personnel and patrol sergeants, either by choice or necessity.  Performs duties as assigned by 
the Chief of Police. 

Background and hiring, coordinating with Human Resources qualified applicants, oral boards, managing the 
background investigations and preparing the final reports for hiring consideration.  

Manage accreditation efforts, coordinating the implementation of accreditation standards, communications, 
training requirements, and adherence to those standards. 

Manage the Department training program, ensuring compliance with training mandates and tracking of 
department training.  Administer the Lexipol Policy system, maintaining up to date daily training bulletins.  
Supervise and manage the field training program (FTO).   
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Oversee the public disclosure requests for the police department and ensure the public disclosure officer 
tracks, maintains and fills those requests according to statute.  

Assist with administration and supervisory staff on social media dissemination. Interface with the media 
when needed or required to push out messages to the community. 

Conduct random cash and Evidence Room audits. 

Manage the department inventory of equipment, ordering budgeted items and equipment, quartermaster for 
the department.  

Assist with the development of actionable objectives addressing the departments priorities that align with 
the City’s and Department’s mission, vision, and values.   

Manage projects and charity events to further promote the police department. 

This position will function as the assistant City Emergency Manager when assigned. Responsible for the 
City’s emergency management and emergency preparedness programs in the absence of or at the 
discretion of the Chief; liaison with King County OEM and other regional emergency managers from border 
jurisdictions; ensures the City’s Emergency Operations Plan and supporting procedures are reviewed and 
updated annually; plans and coordinates drills and exercises with City staff, partner agencies, and the 
community; either assists or manages the Emergency Operations Center (EOC) when activated; prepares 
post disaster reports for City leadership review.  

Knowledge, Skills, and Abilities 

Knowledge of criminal laws, laws of evidence, laws of search and seizure, departmental values, objectives, 
mission and annual goals; emergency management techniques, including the incident command system; 
modern management methods, team building skills and techniques; modern leadership and supervisory 
techniques; city policies, goals and objectives; department budget and modern budgeting techniques; local, 
state and federal law and case decisions; police training techniques; modern investigative and reporting 
techniques; available community resources; current employee terms and conditions of employment  

Ability to establish goals and objectives of a department, developing and adjusting plans within delegated 
authority; plan, organize, and assign schedules for staff of department to provide required service; develop 
and present ideas and recommendations orally and in writing; perform public speaking as required; operate 
and supervise operation of equipment skillfully, safely and in conformance with applicable laws 

Knowledge of modern law enforcement methods and investigation techniques 

Knowledge of the principles and practices of supervision and personnel management 

Ability to communicate effectively, both orally and in writing, and maintain effective working relationships 
with the department, City staff, subordinates, and the general public 

Ability to establish a collaborative and motivated work environment that will attain and maintain a high level 
of work expectation and morale 
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Ability to further the mission of the department and willingness to promote employee involvement and 
empowerment to ensure the best product possible 

Ability to work long hours if needed in a stressful and dangerous environment 

Maintain the skills of a patrol officer and able to work in the field with the same requirements of a patrol 
officer 

Ability to have knowledge and skills with computer technology.  High skills in database management and 
report writing (RMS, Excel, Access, data mining and analytics) 

Working knowledge of police operations, administrative services, and management 

Ability to analyze situations and adopt a quick, effective, and reasonable course of action, especially under 
conditions, which are psychologically and emotionally stressful 

Ability to communicate effectively with people who are in physical or emotional stress  

Ability to determine priority of customer needs and follow up on them 

Ability to consistently demonstrate tact, courtesy, reliability, and maturity while carrying out assigned duties 

Education, Experience, and Certification 

A high school diploma, GED, or equivalent is required.  Completion of college classes in management, 
public administration, Criminal Justice, or related field is highly desirable. 

Must be certified or be able to be certified as a regular and commissioned officer through compliance with 
the Washington State basic training or equivalency requirements. 

One and a half or more years of experience as a Sergeant or higher-ranking commissioned position with a 
general authority law-enforcement agency.  

Five years’ total experience as a commissioned law enforcement officer with no break in service longer than 
one year. 

Possess a First Level Supervision Certification 

Obtain a Washington State Mid-Level Management Certification within one year of appointment 

Be a U.S. Citizen 

Successfully complete a background check in compliance with Washington State law, including polygraph 
and psychological examinations as well as medical screening.  
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 Date Received_________________ 

CITY OF PACIFIC – CIVIL SERVICE COMMISSION – EMPLOYMENT APPLICATION 

Applicants are considered for employment without regard to race, creed, color, sex, national origin, age, 
marital status, veteran status, or disability. 

POSITION APPLYING FOR: ____________________________________________________________________ 

Personal Information 

Name _______________________________________________  Email_______________________________ 

Address___________________________________________________________________________________ 
 Number            Street                     Apt. #               City                       State                           Zip 

Work Phone ____________________  Home Phone ___________________ email_______________________ 

Do you meet the minimum age requirements as stated on the job opening bulletin? YES____NO____ 

Do you possess a valid driver’s license with no pending risk of loss?  YES____NO____ 

Driver’s License Number and State issued from____________________________________________________ 

Are you related to anyone working for the City of Pacific?  YES____NO____ 
If yes, Name _______________________________________ Department______________________________ 

Is there any reason that would prevent you from performing the primary functions of the job for which you 
are applying?  YES____NO____  If yes, please explain_______________________________________________ 

In compliance with the Americans with Disabilities Act, a disability will be considered only in the context of an applicant’s ability to 
perform primary elements of the job and to determine reasonable accommodation. 

Education and Training 
Type of School  Name and Location      Major Subject      Circle # Yrs Completed         Graduate?/Degree 
__________________________________________________________________________________________________ 
High School 9 10 11 12 GED 
__________________________________________________________________________________________________ 
College     1  2  3  4 
__________________________________________________________________________________________________ 
Business/Vocational      1  2  3  4 
__________________________________________________________________________________________________ 
Trade, Other     1  2  3  4 
__________________________________________________________________________________________________ 
Military 
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Employment History 
Begin with your present or most recent job.  Include periods of self-employment, military service assignments, 
volunteer activities.  List promotions separately. 
 
Job Title______________________________________  Dates of Employment From _________ To_________ 
 
Employer ________________________________________  Hours Per Week ___________________________ 
 
Supervisor/Title __________________________________  Supervisor’s Number ________________________ 
 
Employer’s Address _________________________________________________________________________ 
    Number                  Street                      City                         State                                     ZIP 
 
Briefly describe work duties and level of responsibility _____________________________________________ 
 
 
 Last Salary$ 

 
Number and type of employees supervised ______________________________________________________ 

May we contact this employer?  YES___NO___ 

If you are not currently employed, reason for leaving ______________________________________ 

________________________________________________________________________________ 

Job Title______________________________________  Dates of Employment From _________ To_________ 
 
Employer ________________________________________  Hours Per Week ___________________________ 
 
Supervisor/Title __________________________________  Supervisor’s Number ________________________ 
 
Employer’s Address _________________________________________________________________________ 
    Number                  Street                      City                         State                                     ZIP 
 
Briefly describe work duties and level of responsibility _____________________________________________ 
 
 
 Last Salary$ 
 
Number and type of employees supervised ______________________________________________ 

May we contact this employer?  YES___NO___ 

If you are not currently employed, reason for leaving ______________________________________________ 

________________________________________________________________________________ 
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Job Title______________________________________  Dates of Employment From _________ To_________ 
 
Employer ________________________________________  Hours Per Week ___________________________ 
 
Supervisor/Title __________________________________  Supervisor’s Number ________________________ 
 
Employer’s Address _________________________________________________________________________ 
    Number                  Street                      City                         State                                     ZIP 
 
Briefly describe work duties and level of responsibility _____________________________________________ 
 
 
 Last Salary$ 
 
Number and type of employees supervised ______________________________________________ 

May we contact this employer?  YES___NO___ 

If you are not currently employed, reason for leaving ______________________________________________ 

________________________________________________________________________________ 

 
Job Title______________________________________  Dates of Employment From _________ To_________ 
 
Employer ________________________________________  Hours Per Week ___________________________ 
 
Supervisor/Title __________________________________  Supervisor’s Number ________________________ 
 
Employer’s Address _________________________________________________________________________ 
    Number                  Street                      City                         State                                     ZIP 
 
Briefly describe work duties and level of responsibility _____________________________________________ 
 
 
 Last Salary$ 
 
Number and type of employees supervised ______________________________________________ 

May we contact this employer?  YES___NO___ 

If you are not currently employed, reason for leaving  ______________________________________________ 
__________________________________________________________________________________________
__________________________________________________________________________________________ 
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Personal References 

List names and addresses of three reliable persons, other than relatives or past employers, who know you well 
enough to give information about you. 

Name ______________________________________    Occupation___________________________________ 

Address___________________________________________________________________________________________ 
                 Number                                   Street                            City                                          State                     ZIP 
Home telephone # __________________________________________________How long known__________ 

Name ______________________________________    Occupation___________________________________ 

Address___________________________________________________________________________________________ 
                 Number                                   Street                            City                                          State                     ZIP 
Home telephone # __________________________________________________How long known__________ 

Name ______________________________________    Occupation___________________________________ 

Address___________________________________________________________________________________________ 
                 Number                                   Street                            City                                          State                     ZIP 
Home telephone # __________________________________________________How long known__________ 

Have you been convicted of a felony or misdemeanor?  YES ___ NO ___ 

If yes, indicate date and nature of offense _______________________________________________________ 

Have you ever been discharged or asked to resign from employment? YES ___NO ___ 

If yes, give complete details (dates, places, reason, name and address of supervisor) 
__________________________________________________________________________________________________ 
 
 
 
 
 

I hereby certify that there are no willful misrepresentations or falsification of statements and answers to questions 
herein.  I am aware that should investigation disclose such misrepresentations or falsifications, this will be grounds for 
elimination from further consideration or, if employed, for dismissal.  I understand that a thorough assessment of my 
background, behavioral characteristics, traffic record, and criminal history will be conducted.  In addition, for Police 
positions, a polygraph will be conducted. 

I authorize my previous employers and the references I have named to furnish the City of Pacific my record, reason for 
leaving and all information they may have concerning me.  I hereby release them and the City of Pacific from all liability 
for any damage whatsoever arising therefrom.  I authorize investigation of all statements in this application. 

Signature of Applicant _______________________________________________Date ___________________________ 

 


	Lieutenant Recruitment Flyer
	Lieutenant Position Job Announcement 2021
	GENERAL STATEMENT
	QUALIFICATIONS
	PLEASE REVIEW THE POSITION DESCRIPTION FOR THE FULL SCOPE OF DUTIES/RESPONSIBILITIES AND THE REQUIRED KNOWLEDGE, SKILLS AND ABILITIES.

	Position Description - Lieutenant
	SELECTION PROCESS

	Civil Service Employment application



